
Parker; MicheJie 

From: 
Sent: 
To: 
Subject: 

'Parker, Mic.~elle 
~roary 1:9, 201412;116 PM 

~t·bad behavior 

Hr, -

ThaAks for passi"!g this information on. We considered numerous possibilities as to the reasons and/or causes for tlile 
incidents prior to issuing the memo. 

Please tontact me ifyot;J or your emplovees have ottiler gaestions·or coru:;erns. 

Michelle 

Michelle Parker 
Labor & Employee Relations Officer I EPA RegioA 8 
303.31:2.6139 f parker.michelle@epa.gev 
303.565.0658 

- - - -- --- ···-- ---- ·-··- --- -··---------- -·-··· ~--- .. •·· -------· •... ·--·--··· ....... -··----... -... - ···-··-.. ---
From:_._ 
Sent: ~uary 191 2014 9:5~lAM 
lio: Parker, Michelle 
Subject: FW: curious about bad behavior 

Hi Mid1elle, 

. -
···•• 

I ~eceived .the below questions from a staff persen, and wornder if therets any additiooal!informatibn. th~t can be shared!:··· 
With this pe.rson concemlng· the recent message. -sent by Howard. I thought the staff persoQ. raised some good ,points 
that perhaps fl:light be. worth passing alorng. O.R, perhaps all: of this was alr.eady ta'ker:t' into consid~ration by 
management1-as wen. as John Nicoletti., 

I was wondering, have you heard anything about the process management used to determine the" bad bathroom. 
behavier was -due -to a had attitude/bad intentions? How did they eHminate other altematives? I have rose­
colored glasses of course, but one possibrHty m'ight be· that an employee's medication is off, or'it's dementia 
or. ... s9me zype of Qlental i$sue .. ,how do they assume it's o.f iU intent? Just curious. Thanks. 
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